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Who 1s Robert Wright?

A RSW Private Practitioner
- direct practice and
forensics

Former MH Counsellor,
Washington State Penn.
Member ATSA

Expert in PCA & CIA
Former member NSBS
Racial Equity Committee
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Ubiquity of Cultural Competence

In Health Caré® NS Cultural Competence Guidelines
In Primary Health

In Educatiom Race Relations Officers, Cultural
Education Curricula

In Public Servicé Cultural Competence as a
Performance Measure of MCP Civil Servants
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Context for CC: Racism in Criminal Justice

System - 1989

Marshall Inquiry
(Royal Commission)
established clearly
racism and
discrimination exist
In the criminal justice
system

Makes 82
recommendations
almed at reforming
systems
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Context for CC: Formal recognition of

racial indignity of police encounters

) PBS NEWSHOUR

THE RU NDOWN A BLOG OF NEWS AND INSIGHT

HEALTH SUPREME COURT VOTE 2016

RACE MATTERS

Black men fleeing the police is
reasonable, Massachusetts court rules

BY KENYA DDWNS Sepfember 22 2018 af 1:10 PM EDT

A Messachusetts court rifes that s Aistory of racial bias in polica searches mekes it reasonsble for Blsck
men fo flee. Fhoto by Matthew Falmer/Getty Imsges

[y

KEWYA

DOWNS When black men flee to avoid an encounter with police, they're not being suspicious.
!D:i?i,:'r':duu__ That’s according to a recent ruling by the Massachusetts Supreme Judicial Court. As
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Cultural Competence in Sexual Violence —

Why?

Overrepresentation of racialized persons as victims
as adjudicated offenders

Socieculturalhistorical constructions of violence and
sex

Need for competence in service delivery for victims a
perpetrators

© Robert S. Wright, MSW, RSW
www.robertswright.ca



Culturally Competence in Sexual Violence:

Why?

Racialized, Aboriginal, and Immigrant Canadians have gainec
space in society. They are demanding respectful and compet
engagement.

Racialized persons have experienced multiple overlapping ani
Intersecting forms of trauma, and oppression which needs to
understood by their treatment professionals.

Cultural competence |1 S Dbel ng¢
ethics of most professions
OThe reasonabl e person i s ¢

local community, and, as a member of the Canadian commun
Il S supportive of RWHR.)[I997EI |
S.C.R. 4849970926,Supreme Court of deamataight, Mmsw, Rsw
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Cultural Competence: Definition

Cultural competence refers to an ability to interact effectively
with people of different cultures. Cultural competence
comprises five essential capacities. We must:

understand our own cultural positions and how they differ from and
are similar to others

understand the social and cultural reality in which we live and work
and in which our clients live and work

cultivate appropriate attitudes towards cultural difference

be able to generate and interpret a wide variety of verbal and non
verbal responses

understand structural oppression and demonstrate awareness and
commitment to social justice
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Nichols’ Model for Understanding Cultural

Ditference

Philosophical Perspective on Cultural Difference. Edwin Nichols (cf. work of Jung)
Different world cultures developed out of

differing physical environments.
These world views have differing constructs:

Axiology (values)
Epistemology (way of knowing)
Logic (principles of reason)
Process (practice of reason)
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THE PHILOSOPHICAL ASPECTS OF CULTURAL DIFFERENCE DEVELOPED BY EDWIN J.NICHOLS, PH.D.

ETHNIC GROUPS AXIOLOGY EPISTEMOLOGY LoaGic PROCESS
ETHNIC APPLIED PEDAGOGY METHODOLOGY
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Social, Cultural and Historical Context

North American Diversity Is fraught with complicated
and tragic history

Enslavement of Africans, Genocide of First Nations,
Global strife resulting in transglobal immigration etc.

A local knowledge of how our racist history is a
living legacy Is necessary: Africville, Cornwallis.

(Aylwardtalks of the need for this knowledge to aid In
our ability to oOospot 1| ss
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Appropriate Attitudes

Cultural competence requires that practitioners actua
valuediversity, not just tolerate it. In a nation that
acknowledges multiple founding peoples, that was bt
up on the foundation of ethnic/immigrant labour and
whose future depends on immigration any other
attitude should reasonably be seen as unacceptable.
OreasonalRvSe per sono
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