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ÁA RSW Private Practitioner 

- direct practice and 

forensics

ÁFormer MH Counsellor, 

Washington State Penn.

ÁMember ATSA

ÁExpert in PCA & CIA

ÁFormer member NSBS 

Racial Equity Committee
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ÁIn Health Care ðNS Cultural Competence Guidelines 

in Primary Health

ÁIn Education ðRace Relations Officers, Cultural 

Education Curricula

ÁIn Public Service ðCultural Competence as a 

Performance Measure of  MCP Civil Servants 
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ÁMarshall Inquiry 
(Royal Commission) 
established clearly -
racism and 
discrimination exist 
in the criminal justice 
system
ÁMakes 82 

recommendations 
aimed at reforming 
systems
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ÁOverrepresentation of  racialized persons as victims and 

as adjudicated offenders

ÁSocio-cultural-historical constructions of  violence and 

sex

ÁNeed for competence in service delivery for victims and 

perpetrators
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ÁRacialized, Aboriginal, and Immigrant Canadians have gained 

space in society.  They are demanding respectful and competent 

engagement.

ÁRacialized persons have experienced multiple overlapping and 

intersecting forms of  trauma, and oppression which needs to be 

understood by their treatment professionals.

ÁCultural competence is being òread intoó the  standards and 

ethics of  most professions

ÁòThe reasonable person is cognizant of the racial dynamics in the 

local community, and, as a member of  the Canadian community, 

is supportive of the principles of equalityó (R.v.S. (R.D.), [1997] 3 

S.C.R. 484-1997-09-26,Supreme Court of  Canada
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ÁCultural competence refers to an ability to interact effectively 

with people of different cultures. Cultural competence 

comprises five essential capacities.  We must:

A. understand our own cultural positions and how they differ from and 

are similar to others

B. understand the social and cultural reality in which we live and work 

and in which our clients live and work

C. cultivate appropriate attitudes towards cultural difference

D. be able to generate and interpret a wide variety of verbal and non-

verbal responses

E. understand structural oppression and demonstrate awareness and 

commitment to social justice
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Philosophical Perspective on Cultural Difference. Edwin Nichols (cf. work of  Jung)

Different world cultures developed out of  

differing physical environments.

These world views have differing constructs: 

ÁAxiology (values)

ÁEpistemology (way of  knowing)

ÁLogic (principles of  reason)

ÁProcess (practice of  reason)
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EETT HH NN II CC  GGRROOUU PPSS  

EETT HH NN II CC  

WWOORRLL DDVV II EEWW   

AA XX II OOLL OOGGYY   EEPPII SSTT EEMM OOLL OOGGYY   LL OOGGII CC  PPRROOCCEESSSS  

AA PPPPLL II EEDD  PPEEDDAA GGOOGGYY   MM EETT HH OODDOOLL OOGGYY   

EEUU RROOPPEEAA NN   

EEUU RROO--AA MM EERRII CCAA NN   

MM eemmbbeerr --OObbjj eecctt   

TThhee  hhiigghheesstt  vvaalluuee  ll iieess  iinn  tthhee  

oobbjjeecctt  oorr  tthhee  aaccqquuiissii ttiioonn  ooff   

tthhee  oobbjjeecctt  

OOnnee  kknnoowwss  

tthhrr oouugghh    

CCoouunntt iinngg  aanndd  

MM eeaassuurr iinngg  

PPaarr ttss  ttoo  WWhhoollee  LL iinneeaarr   aanndd  

SSeeqquueenntt iiaall   

--AAsssseemmbbllyy  ll iinnee--  

DDiicchhoottoommoouuss  

EEii tthheerr //OOrr  

--NNeewwttoonniiaann  

tthheeoorryy--  

AAll ll   sseettss  aarree  

rreeppeeaattaabbllee  aanndd  

rreepprroodduucciibbllee  

--TTeecchhnnoollooggyy--  

AA FFRRII CCAA NN   

AA FFRRII CCAA NN   

AA MM EERRII CCAA NN   

LL AA TT II NN OO //AA   

AA RRAA BB   

MM eemmbbeerr --MM eemmbbeerr   

TThhee  hhiigghheesstt  vvaalluuee  ll iieess  iinn  tthhee  

rreellaattiioonnsshhiippss    bbeettwweeeenn  

ppeerrssoonnss  

  

OOnnee  kknnoowwss  

tthhrr oouugghh    

SSyymmbbooll iicc  II mmaaggeerr yy  

aanndd  RRhhyytthhmm  

((ffuunncctt iioonn))  

  --GGllaaddwweell ll   BBll iinnkk--  

  

  

WWhhoollee  

HHooll iisstt iicc  

TThhiinnkkiinngg  

--TThhee  BBIIGG  ppiiccttuurree--  

CCrr ii tt iiccaall   PPaatthh  

aannaallyyssiiss  

--CCuutt  ttoo  tthhee  cchhaassee--  

DDiiuunnii ttaall   

UUnniioonn  ooff  ooppppoossii tteess              

DDiiff rr aassiissmmoo  

--AAzztteecc  tthhoouugghhtt--  

TThhee  II nn  BBeettwweeeenn  

Ibn óArabi 

--QQuuaannttuumm  tthheeoorryy--  

  

AAll ll   sseettss  aarree  

iinntteerrrreellaatteedd  

tthhrroouugghh  hhuummaann  

aanndd  ssppii rrii ttuuaall   

nneettwwoorrkkss  

--BBllaacckk  cchhuurrcchh--  

AA SSII AA NN   

AA SSII AA NN   AA MM EERRII CCAA NN   

PPOOLL YY NN EESSII AA NN   

MM eemmbbeerr --GGrr oouupp  

TThhee  hhiigghheesstt  vvaalluuee  ll iieess  iinn  tthhee  

ccoohheessiivveenneessss  ooff   tthhee  ggrroouupp  

  

OOnnee  kknnoowwss  

tthhrr oouugghh    

TTrr aannsscceennddeennttaall   

SSttrr iivviinngg  

  

--TTrreeee  tthhee  ffoorreesstt--  

  

WWhhoollee  aanndd  ppaarr ttss  

aarr ee  sseeeenn  

ssiimmuull ttaanneeoouussllyy  

--TToo  rreeaadd  aa  CChhiinneessee  

wwoorrdd--  

CCyyccll iiccaall   aanndd  

RReeppeett ii tt iivvee  

--SSttrrookkee  oorrddeerr   iinn  

wwrr ii ttiinngg  aa  CChhiinneessee  

wwoorrdd--  

NNyyaayyaa  

--TThhee  oobbjjeeccttiivvee  

wwoorr lldd  iiss  

ccoonncceeiivveedd  

iinnddeeppeennddeenntt  ooff  

tthhoouugghhtt  aanndd  

mmiinndd--  

--CChhaaooss  tthheeoorryy--  

  

AAll ll   sseettss  aarree  

iinnddeeppeennddeennttllyy  

iinntteerrrreellaatteedd  iinn  

tthhee  hhaarrmmoonnyy  ooff   

tthhee  uunniivveerrssee  

--KKeeii rreettssuu--  

NN AA TT II VV EE  AA MM EERRII CCAA NN   

MM eemmbbeerr --GGrr eeaatt  SSppii rr ii tt   

TThhee  hhiigghheesstt  vvaalluuee  ll iieess  iinn  

oonneenneessss  wwii tthh  tthhee  GGrreeaatt  

SSppii rrii tt  

  

OOnnee  kknnoowwss  

tthhrr oouugghh  RReeff lleecctt iioonn  

aanndd  SSppii rr ii ttuuaall   

RReecceepptt iivvii ttyy    

--PPuurr ii ffiiccaattiioonn  rr ii tteess--  

WWhhoollee  iiss  sseeeenn  iinn  

ccyyccll iicc  mmoovveemmeenntt   

--SSeeaassoonnss--  

--MMeeddiicciinnee  WWhheeeell --  

EEnnvvii rr oonnmmeennttaall llyy  

eexxppeerr iieenntt iiaall   

rr eeff lleecctt iioonn  

--RRii tteess  ooff  PPaassssaaggee--  

GGrr eeaatt  

MM yysstteerr yy  

--AA  sseett  ooff  44  aanndd  

aa  sseett  ooff  33  ffoorrmm  

tthhee  wwhhoollee--  

--SSuuppeerr   ssttrr iinngg  

tthheeoorryy--  

AAll ll   sseettss  aarree  

iinntteerrrreellaatteedd  

tthhrroouugghh  tthhee  

eelleemmeennttss,,  ppllaanntt,,  

aanniimmaall ,,  aanndd  

ssppii rrii ttuuaall   

nneettwwoorrkkss  

--WWhhii ttee  BBuuffffaalloo--  
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North American Diversity is fraught with complicated 

and tragic history

ÁEnslavement of  Africans, Genocide of  First Nations, 

Global strife resulting in trans-global immigration etc.

A local knowledge of  how our racist history is a 

living legacy is necessary: Africville, Cornwallis.

(Aylwardtalks of  the need for this knowledge to aid in 

our ability to òspot issuesó of race)
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Cultural competence requires that practitioners actually 

valuediversity, not just tolerate it. In a nation that 

acknowledges multiple founding peoples, that was built 

up on the foundation of  ethnic/immigrant labour and 

whose future depends on immigration any other 

attitude should reasonably be seen as unacceptable.   (cf. 

òreasonable personó RvS)


